WORKING TOGETHER AS A TEAM

UTAH EDUCATION ASSOCIATION (UEA) TEAM BUILDING MATERIALS

GROUND RULES

FOLLOWING IS A SAMPLING OF VARIOUS GROUND RULES OR NORMS THAT HELP
WORKGROUPS FUNCTION PRODUCTIVELY:

BEGIN AND END ON TIME

ALL INDIVIDUALS ARE EQUAL AND THEIR CONTRIBUTIONS ARE OF EQUAL
VALUE

EVERYONE PARTICIPATES - BE FULLY PRESENT

ACTIVE LISTENING

ONE SPEAKER AT A TIME - NO SIDE CONVERSATIONS

SPEAK THE TRUTH OF YOUR EXPERIENCE - OWN WHAT YOU KNOW AND
ENCOURAGE OTHERS TO DO THE SAME

ATTACK ISSUES - NOT PEOPLE

IF YOU ARE UNCOMFORTABLE, SPEAK UP. SILENCE = AGREEMENT
SUPPORT HONEST QUESTIONING

VALUE DIVERSITY - ALL IDEAS AND POINTS OF VIEW ARE OKAY

BE WILLING TO CHANGE - VALUE THE PAST BUT BE WILLING TO LET GO OF
THE PARTS OF THE PAST THAT ARE NOT CURRENTLY HELPFUL TO YOU.
STRIVE FOR CONSENSUS IN DECISION-MAKING - REACH AN AGREEMENT
FOR THE GOOD OF THE WHOLE.

HONOR AGREEMENTS

RESPECT CONFIDENTIALITY
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BRAINSTORMING - A WAY TO GET STARTED!

Brainstorming is a way of generating as many ideas as possible about a topic. Often
groups get too focused on one idea and engage in “tunnel vision”. Or perhaps the
discussion is dominated by one person while the other group members sit silent.
Brainstorming is a way of encouraging the active participation of all members and at the
same time get the “creative juices” flowing again.

Brainstorming Basics:
1. All members of the group are encouraged to offer as many ideas as possible, no matter
how outlandish they may seem at first glance Ideas should be generated by group
members in a “round robin” fashion with one idea coming from each individual in turn. This
gives all group members an equal opportunity to share ideas. The recorder writes,
verbatim, the ideas on a flip-chart. While the ideas are being generated, the following
norms apply:
¢ Do not evaluate the ideas. Clarifying questions may be asked only so that the
idea can be recorded accurately.

¢ Suggest all ideas. Even the strange and absurd should be heard.
¢ Generating as many as possible during this time is important
¢ Look for ways to combine or “piggy-back” on another person’s idea

2. Ask questions about the ideas listed so that everyone in the group understands each
suggestion. Record any other new ideas that emerge from your discussion.

3. Evaluate and narrow down the ideas to the most feasible and workable.

VARIATION: Sometimes group members are too intimidated to state their ideas openly in
the group. If this happens, have each member write down on their own sheet of paper all
the ideas which come to mind. After five to ten minutes, have each person read his/her
ideas as the recorder lists them on the flip-chart. Then proceed through Steps 1,2 and 3 of
the Brainstorming process.
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